
 

 

 

 

SLR GROUP GLOBAL DIVERSITY, EQUITY & INCLUSION POLICY 
 

The SLR Group is one of the world’s leading global environmental and advisory consultancies and is 
committed to creating and sustaining a global, inclusive culture, where differences are embraced for 
the benefit of our people, our clients and the communities around us, and our everyday actions are 
founded in mutual respect and integrity. 

We are committed to creating an environment in which individual differences and the contributions 
of all team members are recognised and valued, and one which promotes dignity and respect for every 
employee. 

Our aim is to ensure that all employees and job applicants are given equal opportunity and that our 
workforce is representative of all sections of society. Each employee will be respected and valued and 
able to give their best as a result. 

This policy reinforces our commitment to providing equality and fairness to all in our employment and 
not provide less favourable facilities or treatment on the grounds of age, caring responsibilities, 
disability, family situation, gender expression, gender identity, gender reassignment, marriage and civil 
partnership, pregnancy and maternity, race including ethnic origin, colour, nationality and national 
origin, religion or belief, sex, sexual orientation, socio-economic background, veteran status, the 
effects of the menopause or trade union activity. 

All employees, no matter whether they are part-time, full-time, or temporary, will be treated fairly and 
with respect. When SLR selects candidates for employment, promotion, training, or any other benefit, 
it will be based on their aptitude and ability.  

All employees will be given help and encouragement to develop their full potential and utilise their 
unique talents. Through this, the skills and resources of SLR will be fully utilised, and we will maximise 
the efficiency of our whole workforce.  

The Group Management Executive has approved this Policy and is responsible for monitoring and 
reviewing its implementation and effectiveness and the content of related procedures and training 
materials. This will be done on an annual basis or upon any changes in relevant legislation. 
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